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542 wern G, et 8 g 1999 (D)
' ' ' Bhopal, the 10th May 1999
No. F. 12-3-26-42-1.—In exercise onb: powers conferred by the proviso to Amdc 309 of ﬂae Cmsmmaf
“India, the Governor of Madhya Pradesh bereby makes the m@mmmﬁum form?ndesh
Technm! Education, Class-HI {Mimsmal) Service. -
| 'RULES

i. Mﬁﬂeadmm:m—-ﬂ} mmmayuwmmmamm
{zawm {é-!xmstmi) Service Recruitment i&aﬂa. 1999 -

{2) They shall mmem&ofmw;ﬁpﬂw{fmﬁw&&aﬁﬂmﬁwﬁi&&minﬂziﬁg@wgwm

2. Muﬁﬁmn-li; these rules, unless the context otherwise requires,—

(a) "Appointing Authority" in respect of the service means the Government ;

(b) "Bxamination” means the competitive examination for mmmmdumd under rule 11 ;

() "Government" means the Goverament of Madhya Pradesh ;

{d) "Governor" means the Governor of Madhys Pradesh ;

{e) "Other Backward Classes™ means the Other Backward Classes of citizens as specified by 1he Smcﬂovcmmm
vide notification No. F. 8-5-X3{V-4-84, daied 26th December, 1984 25 ama:ded from time 10 33819

2]

’:}} ’Scheduk‘masche&ﬂcw&dmmm

€3] "Scheduled{:ams mmym,mwmmmﬁuwwm;mmuaﬁzw
“as Scheduled Caste wx&nsprﬂieﬂ;e&hﬁcnfﬁzdhynihdeshander%mde&i sfiheConsmunm
of India ; . .

{h) "Scheduled Tribes™ means any tnbe or tribal community wymof or group within a tribe or tribal commuiity
specified as Scheduled Tribes with respect to the State of Madhya Pradesh under Article 342 of the
Constitution of India ;-

(i) "Service™ means the Madhya Pradesh Tec!m&cai Education, mm {Ministrial) Service;
() "Siate” means the State of Madhys Pradesh.

3. Scope and Apphcation.——Wa&out prejudice to the generality of the provisions contained in Madhya Pradesh
Civil Servige {General Conditions of Semce,v Rules, 1961, these rules shall apply to every member of ihe smme.

”Cﬁsﬁmuon nﬂhe&rme.—-’ﬂ:e Service shall consist of the following persons, namely -~

(33?ersons,Whomﬁmmmmmstofmmmholﬁngsnhmmﬁyonwmwﬁeﬂm
- Schedule-1; i

{2}&mmmuedmibcmhfm1hcmmdmmm ’ C

N ‘ﬂmnsmmmdmm:sﬁﬁi&hmuwmﬂmmﬁﬁmsﬁﬂmemm
b Chmﬂutiom.ScﬂedhywcwmMnﬁmmufﬁnm&emﬂmwmudibe
nusmber of posts, mdudedmdicwmcshdltemmﬂmmmwmmmml*

Provided that the Government may, ﬁmnmmmaddmmdnuib:mdmmﬂu&da&em :
cither on @ permanent or temporary basis. S .
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approval of the General Administratio Department adopt such methods
: specified in ahesgdsubmﬂc,mﬂmy, by order ssued m!bswg

7. Amwhmmm@.mmmmmﬁmm“ﬁmh
madrbyi?wﬂcwrmmm:d aosmhappninmsemmuhmﬂetx@aﬁasﬂmtymwf&emm&mm

8. Conditions of Eligibility for Direct Recruitment.—1n oder 10 be zligible for selectin, g candidale must
satisfy the following conditions, namely - - .

(1) Age—{a) He muys have attained the age specified in columa (3) of Schedule I and not altained the age
specified in column {4) of the said schedule on the first day of Jaauery next tollowing the date of
commencement of the selection. )

{b} The upper age limit shall be relaxable Upto a maximum of five years if a candidage belongs 10 2 Scheduled
- Castes, Scheduled Tribe s. :

(<) The upper age timj: shall be velaxable Upto a maximum of ten years 10 3 woman cardidals in accordance -
with the provisions of rule 2 of the Madhya Pradesh Civil Services {Special Provisions for appoitiimens
of womens) Rules, 1997. : - ’ '

id) The upper age &nsxshaﬂakoiaémmamﬁnmcfﬁndi@m ivhoarzai:m‘temtmpm
the My;mhﬁovcmmmﬁwcmx and mmmmmmwwww o

M Acmtndm.wheisa;mmm{}avzmmmt&rmshonldnminmmtﬁaaﬁywscfm{
(i) A candidate holding 2 post temporarily and applying for another 205t should aot be more than

Gl A candidate, whgisxamamﬁowmmcmmwhmﬁﬂeﬁmfm%aeﬂ: )



v

mmmmmmmmwswmofmmmmmmmmm

three years prior to the date of bis segistration af the
otherwise for employment in Government Sesvics.

A candidate who is 30 &-serviceman shall be allowed to deduct from bis age the périod of all -

_ defesice service previously rendered by him, provided that the resultant age docs not exceed the
upper age limit by more than three years. B ' .o

Explapation.—The term ™ Ex-Serviceman® denotes a person who belongs to any of the foliowing categories

and who was employed under the Govemment of India for & continuous.pesiod of not less than

six months and who was reirenched or declared surplus as a result of the recommendation of the

economy unit or due to normal reduction in establishment not more than three years before the

date of his segisration ai any Employment Exchange or application made -otherwise for
_ employment in Government Service — ' o o

;113 . ia«swmw:ﬁamdammmgmm

@) Exservicemén enrolled for the second time and discharged on () completion of short term -

engagement, (b) fulfilling the mn&nmswf ensolment;.

(3)  Ex-personal of Madras Civil Units;
(4) - Officers (Military and Civil) discharged on completion of their contract including short service

Regular Commissioned Officers;

{5} fficers discharged after working for more than six months continuously agmnaiﬁwwmm

)  Ex-serviceinen invalide cut of service;

N BEx-servicemen discharged on the ground that they are unlikely 1o become eificient snkhers,

{8} Ex-servicemen who are meﬂicaﬁyimarﬂd oul oo account of gun-shot wounds 2ic.

{v)

(e}

iy

@,

" “The upper age limit shall be r:'axable upto

Pessons secruited from 1-1-1963 onwards as whole time cadets instruciors in the N.LCL. shall on

release from the N.C.C. on the expiry of their initiallextended tenure be regaided as retrenched

.~ Governiment employecs for purpose of employment in civil posts under the State Govemment and

. +may be followed 1o deduct from their actual age and period of service rendered by them in the

N.C.C. and if the resultant sge Goes not exceed the prescribed upper age limit «f a particular post

" by more than 3 years, they will be deemed 1o be satisfying the conditions for appoiatment to that

post in respect of the maxi-num age provided they possess necessary cortificate as per instructions
contuined in G.AD. Memc No. 1134-CR-88-1 (11)(66), dated 27-5-1965. - ‘

: mmmmmagcnms:aasusmmnﬁvzwam:ﬁm,amwm ,
wom:n candidates, ) - o

2 years in respect of Green Cards holder candidates under
the family welfare programuaa.. o L

The pencral upper age Jimil shall be relaxable upto five years in respect «of awarded superior vaste
partner of a couple under the-inter-Caste marriage incentive programme of the Trital, Schedule Caste

“~aad Other Backward Classes Weliare Department. -

The upper age limit shal be relaxed upto five ye;irs‘ inrespect ofthe "Vikeain Award' holder candidates.

who ure the employees of Madhya Pradesh State Corporations/Boasds.

The apper age fiit shall be sclaxable upio a muximum of 38 years of age in re:pect of candidaies




mmﬁmraﬁmaw @ ..

o — e e e TSy e T

- 'I'heuppcugc1nm:shﬂltudamdmihecascaf¥ﬂlnnmﬂameﬁxmdsm§mmmm
m&mmﬁumiwmmgfmmmbyihmnmbgw:cﬁnismoﬂyam
but in no case their age.should exceed 38 years.

Note—{1) Candicates, mamimﬁﬁgwcwmmmmmwmmdmw

izaandxa;nfchusc(ﬂ;mvswﬂimhﬁagblﬁmammmafﬂammgﬁuppﬂmm

~ they resign from service cither before or afiér the selection. Mwaﬂ,?smwammteﬁaﬁc
afrheymwnmhedfmnmcmmyesamamhmmagﬂwgpphms

Note.—(2) In no other case will these age Yimils be relaxed, Departmental candidates wnust ﬁ;mm ;xevmus
pesmission of their Appoirting Au&:omy 10 appear for the selection.

{2) Educational Qualifications. — The candidate must possess the educational quahfic ations pxew:iaed for
the service as shows in Schedile-TH : . .

Provided that,— : , . .
fay - In e:ccgénimi cases the Tommitiee may on the recommendation of e Appoiating Autbority, treat
as qualified any candidzie who though noet possessing any of the gualifications prescyibed in this -
<laus - has passed examination conducted by other instititions by such a standared, which in the -
opinion of the Cmmsnx,pwﬁumewmmwmmm&mﬂmm

(b} Candidates, who are otherwise qualifiod, but have taken degrees fran foreigh dnivérsities, being
university aot specifically recognised by. the Government may 2lso be mnsﬂewd ﬁi‘fippeamg
mihezxmmaauonlsdumatmdmefﬂw{:ommnm

" {3} Fees,— The candidate mn.si ;:ay the fees pesmbed by the prnﬂag Arthority.

9. Disqualirmtin&.o—f\ny atternpt on the part of a candidate to abtain suppout for his mdldatm by any means,
may be held by the Appointing Authority t« disqualify him to appear examination/selection.

10. Ay pointing Authority's decision about eligibility «f candidate shall be final—The decision of the
Appointing Autharity as o the eligibility or ctherwise of a candidate for whom p centificate of adinission hiss not been
issued by the Appomting Authority shall be aliowed fnr appearing in the examination/for beiny: interviewed,

11. {1) Direst Recruitment by Cnmpetanvc Examination.—{i) Competative examinatioas for recTuitment o
the service shall be hicld al such amewals as The Appointing Autharily may in consultaticn with the Government from
time 10 time, delermine.

i) The exmmiaation shall be held by the Selecmn Comnunee in accordance with thc wpders issued by the
Appointing Audmmy from time 1o time.

{2) Direct ncnntmcmlu selection——71) Selection fwmmmmmmmslnﬂum at such wwah,
2 the Director may from wm 10 time determene. -

{ii) The seloct:on of the. condidates 1o the service shall be made by the Sclection Commitice i;y mkmcwm .
them, and . _ -

tiii) Sclection Commitiee shall be cou:ﬁtmcd by the Appointing Authority from 1ime 10 time.

{3) There shall be reserved posts for the persons belunging to the Scheduled Casles, Schodu'ed Tribes and othes
Backward Classes at the stage of the direct recruitment in accordance with the provisions coatained in e Madhya Pradesh
fak Suva {Anusuchit Jatiyon, Anusuchit Jan | atiyon Aur Anya Pichhde Yargon Ke 343:: Arakshan) Adhxmyam 998
«No. 21 of 1994).

PO
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: {#).. In filling the vacancies 50 Teser ; T cheduled Casics, 1
" and Other Backward Classes shait-be-considered for appointment in the order in which their names appear
referred to i Rule 12 irrespective of their relative rask as compared with other candidates. .

. (5) Candidaies belonging 10 the Scheduled Casies, Scheduled Tribes and Other Backward lasses, declared by
the Appointing Authority to be suitable for appointment 10 the service with due regard to'the maintznance of efficiency
of administration may be appointed to the vacancies reserved for the candidates of the Scheduled Castes, Scheduled

" Tribes and Other Backward Classes, as the case may be.. ' . '

{6) - Althe sﬁ_gc of direct recruitment 30 percent posts shall be menndifix Women candidates, in accordance ‘

with the provisions of the Madhya Pradesh Civil Services (Special Provision for Appointment of Women) Rules, 1997,
{7y 1In such cases, where experience ofsmeym%w&caym&edmmz&mﬁdm&ﬁmfmﬂx fs
1w be filled in by direct recruitment and it 15 {iund in the opinion of the Competent Autharity thal there is 2 possibility
the candidates belonging 1o the Scheduled Castes, Scheduled Tribes and Other Backwarnd Classes ipay not be available’
in-sufficient number the Competent Authoriry may relax the condition of experience 1c the candidates of Schedulsd
.Castes, Scheduled Tribes and Other Backward Classes. : S

12. " List of Candidases Recommended by the Selection Committee—{1) The Appointing Authority shall
_prepare a list aranged in the order of merit of the candidates who have qualified by such standards as the Selection
 Commitiee may determine and the list of candidaies belonging o the Scheduled Castes, Scheduled Tribes and Other

Backward Classes, who though not qualified vy'that standard, but are declared by the Sclesiion Coramitiee t0 be suitable
for appointment 1o the service with due segard 1o the maintenance of efficiency in administraticn. The Hist shall also

be publish for general information.

{2) Subject 10 the provisions of these m%cs and of the Madhya Pradesh Civil Szevice {(aguemi Conditions of

Service) Rules, 1961 the candidate shall be considered for appointment 1o the available sacancies in the order in which
their nam=: appear in the lis. » ‘ '

(3) Theinclusionofthe candidate’s name in ﬂmiistcsﬁimno ﬁgh!io@emWMBﬁessihcapp&aﬁag Auﬂ;c;dty
is satisfied, after such enquiry as may be comsidered necessary, that the candidate is suitabe in all sespects for
appointment 10 the service. - '

ey mflistshﬂibewﬂidfmapexiodbﬂWﬁvmlbcdamnfirsimbyﬁ&cﬂmm.

. 13. Appointment by m—m There shall be constitsted 2 Commitice, consisting of ihe members
mentioned in Schedule-TV for making a preliminary selection for promotion of eligible candidates: T

Provied that, for the purpase of constitution of the Commitiee under this sub-rule, the provisions of Section 8

of the Madhya Pradesh Lok Seva(AnusuchitJatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan)
Adhiniyam, 1994 (No, 21 of 1994), shall also be adhered to. o '

(2) The Committee shall meet at such intervals ordinarily not exceeding One year.

3 xmmm;mmm&mamﬁ&gxmmﬂwmmw
(Reservation in promotion and Jimits on the exteat of zone of consideration) Rules, 1997, S
(9 Procedure fof making promaotion in the Toserved vacancies shall be made in sccondance with the sstructions
issues by the Government in the General Administration Department, from time to time. :

seserved, candidaies who azc miembers of the Schoduled Casics, Scheduled Tribes

e R e R i e

s

R
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A3 Conditions of Eligibility for Promotiga/Transfer.—{Ty Subject to the provisions of sub-rule {2), the

mite shail consider the cases of all persons, who on the first day of January of thai year had completed such -
,,Jﬁx’n?og:r of yeu o services, {whether officiating or substantive) on the posts From which mm is'3o be made or
‘on any vher pusts declared equyvalent theteto by the Government as specified Tn columa £4) of Schedule 1V and are

" wihin the #on¢ of | -onsideration in accordance with the ;mmsamsaf sub-rule {2).

-

2) For the' zomeof consideration for promotion the provision of Madhya Pradesh Civil Services (Reservation .

" in Promotion and imits on the extent of zone of consideration) Rule, 1997 shail apply. v

i5. PmﬁathdmmkmMA!)mmnmmw{mCmmMW

a list of such persons who satisfy the conditions prescribed in rule 14 and are held by the commitiee 1o be suitable

for promotion/transfer o the service. The fistshall be sufficient to cover the anticipated vacancizs onaaccSunt of relirement -

and promotion during the course of one year from the'date of proparation of the select list. A reserve list consisting

of 25 per cent. of aumber of persons included in the select list shall also be prepared 10 meet the unforeseen vacancies

during the course of %fnresaid_ perini.

{2y For preparing the select list of persons for promotion from the post of Class 1V 10 Class 10, and Class I
to Class 111, the criterion shall be seniority subject to fitness. . . ‘

(3) The name of the Officers included in-the list shall be arranged in order of seniority in the service or posts,
as specified in colman {2) of Schedule IV at the time of preparation of such select list : o T

Provided that any Junior Officer, who in the opinion.of the commitiee s of éxceptionl merit and suitability, shall

mawgmdmmhmaﬁmmm&mﬁmwﬁmmﬁm
E:;;bnnﬁon.--—a;x:m;n.wh@eam:maaﬁwﬂmmﬁ&m%&mymﬂnd%ﬁ' i

of the fist, shall have no claim 1o seniority over those cmsidaediaaw.s&wﬁmmmﬂybymefm of his

carlier selection, ' . S ‘ s : . )

(4) The list o prepared shall be reviewed and revised every year.

{3; Iin the process of selection, review or revision, as the case may be it is proposed o supersede any member
of the service the Committee shall record its seasons for the proposed supersession.

16 Select List-—{1) The appointing avthority shali consider the list mpamd by the Committee alongwith other |

decuments received from the Comimittee and unless it considers any change necessary, approved the Tist.

{2) Ifthe appointing authority considers it necessary to make any change in the fist received from the Committee
he shall inform the Commitiee of the change proposed and after taking into account the comments, if any of the Committee
may approve the list finally with such modification if any, as may in'the opinion be just and proper.

(3) The listas fusally approved by the Appointing Authosity shallfrom the seloct istfor promotian of the inembers

of service from the posts mention ined column (2) of Schedule IV 10 the posts mentioned in colurin (3) of the
said Schedule, ‘ . ¥ ‘ :

{4) The select list shall ondinarily be inforce until it is reviewed or revised in accordance with sub-rule (4) of

tuie 15, but it's validuy shall not be extended beyond 2 total period of 18 months from the date of jis preparation :

- Provided that in the event of a grave lapse in the conduct or performence of duties on the part of any person

included in the select list, a;special review of the select fist may ummmwhmwmamgmm

and the Departmental Promotion Committee may, if it thinks iz, remove the name of such person from the select list,
17. Appointment to the service from the select list—(1) Appointment of the employess included in the select

list 1o the posts borne on the cadre of the service shall follow the order in which the same of such employess appear
m the select bist - : ' S
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. mvﬂwwmmmnumyzmwmwmnymMamxmwwmmmm
o whose name is 80l next ip oadss in the selgpt st may-%g;;yyoin&ed;oihgmiccifﬁn Goverament is satisfied
that the vacancy s not Tikely 10 fast for more than three months. ‘

& I shan('not ordinarily be necessary 10 consult the Department Promotion Commitice before the appointmest
of a person, whose name is mcludedinthescleaﬁslunlmduﬁng mewiodiamaﬁaétmaiheiadusimﬁ
his nameinmmimmdﬁwdamdeWMngWinﬁsmm
in the opinion of the appointing authority um&mmmwwWmem

i8. WMvJVWmeWEmWMMkaMmhaWﬁ .
twir yours. ’ : ]

19. Interpretation—If any qmﬁmmmmﬁmﬁmmwmefmm&shﬁ%@mdw
the Government whose decision thereon shall be final. ’

20 Relaxation,—Nothing in these wlvs shale f.ma 1o limit or abridge the powers of the Goveraor 10

ﬁealwi:hxhcwcofaay;mswicm-mmiawﬁyia%mmnmaywm;ﬁ:aaohjmmmﬂm .

Provided that the case shall not be dealt wﬁtﬁnmﬂymmﬁémkaéiﬁmmm;awﬁ@hmm*

21, RepealandSaving—Alindesc spondingtotbese rulesandisforvedmmedistly befor the comumeacemeat
a:fmmmhazbymmﬂedinmwwtﬂfmmwmtymm“: ‘ :

Provided that any order made or any acﬁon&akznundcxﬂumiﬁwnyuiedshallb:m&mmmw
of taken under the corresponding provisions of these rules.

SCHEDULE—(A)

(See Rule 4 and 5) - : ,

Employees of the uwuawmwm.m;nmnw g -
st Name of the posts No.of  Clasification T Pey Scale T ;
Mo, included in the Posts : o . !
@ ®». W 5 |
1. Superimendent 4 - ClassBl  ° 1640—60--2600-5—2500 t
2. Superinieadent (for Jabalpur & 2 do 1640—60—2600--75—2900 !

Raigur Regional Office). ' o :

3. Senior Avditor 6 -do- 1400—40i—1440--50—2340. -
4. Swnographer " do- 1400—40—1440--30—2340

5. " 3, Account Officer (Jabalpur! 2 do- 1600—S50—2300--60—2720
6. Assistant Grade-1 i} " Class 10 ‘ 1%43--;«@-&43@

7. Assit. Grade-l | $ ‘ ~do- . 1400—40—1440—50—

* (Bhopal Regional office). : ' .

) &

i
i
1

-
!
!
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@ &) @ &
3. Asst. Graded - 4 C Classil | 1400—40—1440-50—2340
{Jabalpur Regional Office). - {Ministrial) ' o )
Asstt. Grae-1 4 -do- 1400-—40—1440—-50—2340
{Raipur Regional Ofﬁce‘; :
9. Cashier 1 Ao el
0. Jusior Auditer - 6 do- : iM—-—iﬂﬁ-«MﬁB .
{1, Accountant 3. Class-1TI 3300.44;—;449-«33-2949‘
v (Trained)
Accoumant 1 ~do- 120040~ 1440--30—2040
{Jsbalpur Regional Office). {Untrained)
Accountant o1 do- . M:%Mm
{Raipur Regional Gfﬁc:l . g {Trainod)
12 Assistant Grade-1i 16 Class-I 1200—40-—1440--50—-2040
Assistant Grade-1I 6 ~do- -do-
{Bhopal Regional Office). _ v )
Assistant Grade-11 2 ~do- -do-
{Jabalpur Regional Office). *  ~ : _
Assistant Grade-11 - ~do- ~do-
{Raipur Regional Office). : '
13. ‘Store Keeper i “do- 1150—30—1210-—40—1450—S50—1800
14, Record Keeper i -do- ' -do- _
15.  Stenotypist 13 o o 95025 1000-—30--121D—40—1530+
- , 125 Spl. Pay. :
{Jabalpur Regxmal Gﬂwf:)‘ ' .
Stenotypist : R I ~do- -do-
{Raipur Regional Office). S
16. Assistant Grade-HI 3. ~do- 950--25— 1000—30—1210—40—3530
Asst. Grade-ll 3 -do- -do- '
Jabalpur Regional Office). R o
Assit. Grade-TII , 3 4o -do-
Raipur Regional Office).
’ #



SCﬂEﬂHLE-on
{See Rule 4 and 5)

' Emplayees of Madhya Pradesh Board of Techulcs! Education, Blopal

sr. Nare of the posts No. of Clasification . Pay Scale
MNo. included in the Post: : LT
service - ‘sanctioned s - _ . .
h) B 3 ) G
I, Superintendent s C Class-ll 1600—50—2300—60—2720
' (Ministrial) :
2. Assit. Superintendent s do- 1400-—40—1440—S50— 2340
3. Stenographer E 4 . do- © 1400—40—1440—50—2340
" 1640—60—2600—75—2900
2000—50—2300-~75—3200--100— . '
3500. ,
4 Assistant Graded © 5 -do- 443&-40—-34%—59—2349 . %
. : - e = N i
5. Accountant B ~do- 1320~-40-—1440—50—2040 (Trained)
1200—40—1440— 3502040 (Untrained)
6. Assistant Grade-ll Mo o 1200—40—14¢0—350—2040
7. Stenotypist 3 -do- 950—25—1000—30-—1210—40—1530+
' ‘ ‘ 125 Spl. Pay.
8. Assistant Grade-TIl 12 ~do- w—ﬁwzmm—azawxsse' |
9. Record Keepes o Ty do- - 950--25—100(—30—1210—40—1530
SCHEDULE—I{C)
{See Rule 4 and 5)
Government Technical Institutions, Madhya Pradesh’
No - -Name af the posts No. of - Clasification Pay Scale
incleded 1n the Posis : ST
) v S2eViT sanciioned ' .
{13 2 &) L . {5
Jr. Acconts Officer % Class-Ii " 1600—350—2300—860—2720
1Polylechnic). ’ © {Minisirial) ' ' o
s?.



. 44 Class-Il 1490—40—4446-50—2346
{Mamsmab - .
;M—aﬁm- ?5——2933
3396»?5—-—32&—-3439—
3399.

3. Head Clerk {Government 56 do- 1400-—40—1440--50—2340
Engg. College/polytechnicy. < )

4. Cashier (Government 1 -do- 1400~40—1440--50-—2340
Engg. College, Sagar). " ' .

S. Head Clerk-cum-Accountant 5 do- 1320—40—1440--50—2040
{Gowt, Higher Secondary (Trained)
Technical School/Kala L
Niketan, Jahalpur).
6. Accountant 6 -do- 1300-—40—$440--50—2040
(Engg. College/Polytechnic). ’ {Traned) ‘
440 ‘
. , . L ﬁmﬂ}
7. Assistam Grade-1l | 7 do- 1200—4—1440-—50—2040
-{Engg. College/Polytechnic/ -
- Kala Niketan).
3. - Store Keeper {Engg. College/ - 93 -do- 1150—50—1210- ~40—1440—50—1800
Polytechnic/Kala Niketan). ‘
9. Accountant {Kala Niketan) i ~do- ~do-

10. Stenotypist (Engg. College/ 17 -do- 950—25—1000—30— 1210401530+
Polytechnic). 125 Spl. Pay.

11, Assistant Grade-1T 127 ClassJIE 950—25—1000~-30—1210—40—1330
Whole Techaical Institutions : :
{Except Govi. Higher Sccondary 42
Training Centre). 18 T

5 Assistant GradedHl 1 do- 950—25—1000—30—1210—40—1530

_ 1Gowt. Pre-Vocational Training : : -
Lentre). )

13.  Assistant Grade-1 15 -do- 950—25—1000—-30—1210—~40—1530.

{Govi. Higher Sccondary School). '
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SClWULE No. ‘2(4\)
{See Rule-f) =~ -

B ma?awmwmwv:
5. Nameof mmeam ” Tota) Wﬂmﬁaﬂf . By -

No. ﬂw%epamm Service - ﬁ;"' %33% %zﬁlleé;n ?ansi’u‘
, By

service
A ' : (See nule-6) .
¢} 2 {3) ) 3 ® @ m
Manpower Planning Department {Techaical Education)
Directorate of Technical Education, M. P, Bhopal
1. Superintendent 14 N 100% -
2. Supmnwndam L2 - 180% -
{Jabalpur/Raipur
" Regmna! Ofﬂce;
Senior Aaudnar _ s - 100% .
Stcnagrapher i4 50% 50% - Stenotypisiappoiniedinthe
establischment whe. has
complmdxheﬁa«cyearmr
continiibus service on Ist
January of the year o be
:ahmammﬂdammmﬂ '
-mhad‘ i foralupnsxnf :
stenographer shall -be
Junior Accont Officer 2 - : 0% - o ;
Assistant Grade-1 7 - 300% - ‘ "
Assistant Grade-1 IFI - 100% - K !
{3abalpur/Raipur - ' C ‘ - !
Regional Offices. !
Cashier i - 100% j -
Junior Auditor 3 - 100% -
-Accountant o3 - 100% -
Accountant . 2 : - - -
{Jabalpur/Raipur - : .
Regional Office). ¢
{



Assisxam Grade-1ll 31 5%  25% by qualified -
' . clase-TV
employees.
Assirtant Grade-ITE 6 75% -do- -
{Jabsipur/Raipur. ’
Regional Office).
SCHEDULE No. 2(B)
{See Rule-6)
Mnﬁnmwmﬂdwm,w
St Nameof Nameofthe  Toul aemagcofmam; By Remarks
No. the Department  Service . Nos Doty Posts to be filled in 'fmiar
- ooof By ‘By of
Posts Recruit: of wotal/ from
: Ne. in ﬂae  service
" service
_ {See mieé} v '
i ) 3 i) 5 w _" M 8 .
Mmpﬂm' Planning Department (Techaical Education)
Madhyn ?mdesh "fuknieal Educstion Board, Bhopal
_1 . Supwmendem : 5 - 100% -
2 Assxsum Supmmcndcm 5 ' - 100% &
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W @ e @, ® o m
3. Swenographer 4 0% 30% .
4. Assistant Grade-] P - 100% -
5. Accomtant - 100% -
6. Assistent Grade-II 14 - 100%
7. Swhotypist 5 100% - .
8. Asst Gmdeld - 12 75%. 25% by qualificd -
{Reond Keeper). - , dasslV
SCHEDULE No. 2(C)

- {See Rule-4 and 5} ’

5r Name of th: Department Total Percentage of the No. of By Remarks
No. & Name of the Service No. myaﬂsmhﬁﬁdm‘ Transfes
of By By of
Duty | Ditea Promotion  persons
Posts Recruit- - of towV/ from
R ment temporary other
No. imthe  service
PR service ‘
, ‘ : © {See rulz-b)
e 2 3 {4) &3] ) 7
1 Senior Accouni 24 - 100% -
Officer {Polytechnic).
2 Sienographer 4 0% . 50% = The Seaotypist appointed
. in the establishinent who
hascompletedthefiveyoars
ofcondnuousserviceon ist
Sanpmy of the year 10 be
takenintoconsiderationand
whofidfili the gualification
prescribed for the post of
‘sienographer shall be
eligible for promotion.
! v ¥
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3. Head Clek .~ 56 S U

{Engg. College/ -
Polyiechnic).

4, Cushier e - 0% -
- (Govt. Engg. Cel!ege N R :
Sagar).

5. Head Clerk-cum-Accontant 3 - - 100% -
{Govt. Higher Secondary . . :
Technical School/Shaskiya
Kala Miketan, Jabalpur.

5. Accountant 66 - 0% -
{Engg. College/ ‘ ‘ o
. Polylechnic). -

7. Assisiant Grade-I1 137 - 100% -
{Engg. College/
Folyiechnic/Kala
' Niketan, Jabalpur).

g - Store Keeper .~ -~ 95 - 100% . -
{Engg. College/’ . ‘ '
Polyreckaic/Kala
Nikewn, Jabalpur).

9, Avcountant i . - 100% ‘ -
Kola Niketan, ' ‘
Jabalpur.

0. Stenotypist 17 - 100% - -
{Engg. College/ o ' ;
Polytechnic/Kala
Niketan, Jabalpur).

il Assistamt Grade-{11 6 1% 25% {from -
(Al Technical Tnstitution). regular eligible
' class-IV
employee)

12. Assistant Grade-1] 41 5% 25% (from
{Govt.iPre-Vocational o " “regular class-IV
Technical Centre). : o employee).

[

Note.—Regarding the Posts of Stenngmpher ~With regard 10 gmng apyormmncs of promotion 10 the Minivterial
strnographers, the stenographers’ working in all the establishments under each Head of the Department. shall
be for the purpase of promotion, considered one Cadre and their peamotions shell be cemraliged on the fevel
of the Head of the Department, under Memotandum No. $1/102/2/PCC/S8, dated 12-2-1988 / 15-3-1988 and
B- 12473917PCCH0dated 24-&19%&69%&%4&@3?&&3&,&3%&@ and Training Depanment
{Pay Commission celiy, ﬁx%mﬁ&%m%mﬁﬁcmgwmﬁmemn@mrm various.

Tt s A
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Heads of the Departments shall be devided at the rats o 9 : 3 1 Namely, if 13 Posts have becs sanctioned,

out of these the posts shall be devided as follows-9 posts in opening pay scalo {Class-11I) 1400-2340/-, 3 posts
in (Class 3y pay scale 1640-2900/ and ¥ post in {Class-T) pay scale 2000-3300). .

The Praotion, ﬁmmwmm&;gmmwmﬂhwﬂf@mﬁkmm
& accordingly wmmumm'mmaummnwaawamm
dwqualifyiagmiada&mSymm&gbiwﬁﬁusmyapbmgﬁnsmkmdmy&a ~ninted
in any of the offices / Institutions. in crder to do 3o the Head of the Department/Adminizirative Department
shall be entiticd 1o make the allotment by transfering the upper divisional Post fican one office 1o the another.

SCHEDULE No. 3(A)
{See Rule-8)

Directonate of Technical Education, Madhya Pradesh

SNo Name of Minnivum  Maximum " Educational Qualification. Appuointing
the Service age limit . age limit officer
1t @ . &) “) N & T e
I. Stenographer 18 30 1. Must have passed old Migher  Director Technical
' ~ Secondary of 10th standard vader - Education

1042 siandard under 1042 sysikm -
form the Board of Secondary
Education, Madhya Pradesh, Bhopal

recognised by the state Govi,

3. Must have the speed of 100 words
P.M. in stenography and 40 words
P. M. in iyping

4. Preference shall be given o one who
has passed English Sienography/
typing Examination. :

2. Sicnotypist EE I 30 1. Must have passed oid Highes —
: y Examination or 10th -
standard under 10+2 system fromthe
Board of Secondary Education.
Madhya Pradesh, Bhopal or from any
Instituation recongnised by the
Government.

2. Must have passed Hindi typing
Pradesh or form any recognised
institution. o

3. Preference shall be given 10 one who
has passed Engligh Typiag Exam.
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4. Masthawmespwénfaw@
words per minste in Hindi

o " | - Stenography.

3. Assistant Grale-Il IR £ 3. Must have passed old Higher Director Techincal
Secondary Exam. or 10th standasd Education
under 10+2 system from the Boar=d
n!' Secondary Education, M. P.

Bhuwi or from the Instiwtion
recognised by the Government.

2. Must have passed Hindi Typing
Examination from the Council sf
Stenographyand Typing M. P. from
the, Institution recongnised by the
Government.

3. Preference shailbe givestoone who

o - e
- ity

Nm—appomzmmwuaemammmxmmws@dm&AMhmwwm

and interview,
SCHEDULE No." 3(B}
:{See Rule-8) -
Madhya%dmh?cchnwﬂmm
$No Name of Minaimsm Maximum ) Edmnonaiﬁuaﬁfwnhm Appmuung
the Service age limit  age bmit officer
m @ T ) c®
i. Swnographer 18 36 1. Musi have passed old Higher Direcior Technical
Secondary Examination: or 10th
standard under 10+2 standard nnder

1042 sysiem form the Board of
S&cmﬂ;ry ‘Education, Madhya .

. .. Pradesh; Bhops! or from amy

insumﬁms ; byﬂnﬁwi.
2. Mustha piissdd Hindi Stenography
Examination from Madhya Pradesh
Typing and and Stenography-
Examination Council or form anmy
Institution vecognised by the state
Government. )

3. Must have the speed of 100 words
?Manswnoxuphyandiowm
P. M. in typing.

4, Preference shall be give 1o one whe

has passed English Steaogmuphy.
1yping Examination. .

o



m @ ) @ ®

2. Swenotypist 18 30 1. Must have passed old Higher
secondary Examipation or ifth
 standardunder 10+2 systcm from the
k,Board of  Secondary Education,
;Mya&mwwﬁnmw
Institution ymngmsad by the
Government,

2. Must have wsscd Hmﬂn meg
examination from the Council of
Stenography. and Typing Madhys.

‘_Pfadnsia oc from any Instilution
* “recognised by the Government. -

3. Must have the speed of atleast 50)

. words PM. ‘in Hindi Sicnography.

* 4. Preference shall be given to one has -
mwdﬁagiig”h‘!‘ypiagﬁmim.‘

3. Assistant Grade-{l1 13 - 30 1. Must have passed old. Hig};c' B L e e f
oo Secondary Exam. o7 10th stendard PR 5
under 1042 system frum: the Boared
of Secondary Education, M. P. Bhopad
or from Iastitution recogmseii hy the

Government.

2. Must have passed Bissdi Typing : »
examination from thé. Cmcai of ) - - i
Stenography “and Typing *€xam. ;
-M.P. or from the ‘Tastitution

3. Preference shall be given toone who

' passed English 'l‘ypmg Exam,

Note~—The Apymmmmr o the Posts of direct recraitment spwﬁf,é in Schedule 3-B shail be made by compmme
cxamination and inlerview.

SCHEDULE No. 3(C)
{See Rule-8)

I‘he Government Technical Educational WWM%WWN?&M ﬁncm.-
WMM :

SNo  Name of Mingivum  Maxioem Educaamual Quahfmm " Appointing .
the Service age limit  age limiy | . :  Officer - i
Y - {2} e @ ' , =45 By . :

1. Sienographer 18 36 . " 1.Must have passed old Higaer. DIE.

Engg. College/ Secondary Exam. or 10fh standerd
Polyiechnic. . under 1042 system from the Board

‘ . of.Secondary Education, Madhya
Pradesh, Bhopal: or from any

{nstilution recognised by the Govt.

2. Musthavepassed Hindi Stenography

¥ amipation from Madhya Pradesh
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2. Stenotypisi, 18
Engg. College/
Poly /Kalaniketan,
Iabalpur,

3. Assistant Grade-dll 18
Engg. Coliepes
Polytechmc/Giovt,
Higher Secondary

Technical School/
Kalaniketan,
Jabalpur.

4. Assistant Grade-Tl 18
Gowt. Pre Yocationat
Training Cenwre

3

30

TypingandSteaography Examinaton

Council or from any Instinsion

3. Musthave the speed of 100 wordsper
‘minyte in Stenography and 40 words

. per minute in typing.
_ 4. Preference shall be given 10.0ne who
has passed English Stenography/
typing Examination. -

1. Must have passed old Higher
Secondary Fxamination or i0ih
standard under 10+2 system from the
Board of Secondary Educat on,
Madhya Pradesh, Bhopal or from any
Institution recognised by the
Government. ' :

-Stenography .and Typing Madhya

Pradesh or from any Instiution

recognised by the Government.

3. Must have the speed of atleas 60

words pam. i Hindi Stenography.
4. Prefereace shall be given 1o one has

passed Engligh Typing Examination, -
L Must have passed ‘old Higher .

Secondary Examination of 10th
standard under 1042 system from the
Boared of Secondary Educaiicn,
M. ., Bhopal or from any Institution
3. Must have gassed Hindi Typing
examinationconductedby the CoLncil
‘of Senography and Typing M. T, or
from any Institution recognised by

the Governmeni,

3. Preference shall be given to one #ho.
has  passed “English Typing

o

Examanation,
1. Musi have passci old Higher

Secondary Examinatiop or th -

standard under 10+ system from the
Board of ‘Secondary Education,
:» M. P., Bhopal or from any Insiitution

2 Musthave pessed Hindi Stenozraphy

Examination conducted by the
. Councl 'OF from any Insiitution
recognised by the Government,

3. Preference shall'be given to one sho

- has:pussed English Stwenography

Head of the
Institution,

Note.~Appoiatrwert o the Pasts of d
exuninetio: and by hmienview.

s e

dect recruitment specified in Schedule-3(2)

shall be pade by competitive
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S&iEBHLE No. 4A).
¢ {See Rule-ﬁ and ]

MName Name. of the
of the  post from which
Depar- proniotion
wment”  will be made

Name of the ,Maho’di'of ., Minl.

post lo which  promotion ic.  period of

promotion selection from . service for

will be made . selection promotion
method

) 2 31 ) &)
Manpower Plnnning Department {Technical Education) B
i Schior Auddor!  Superimiendent. Semjority S Years
Assistant Grade-V/ . _ subject”: .
- Cashied 10 fitness. .
Ir. Accounts : 2. T% By Qrmcmr-—MEmber
Officer. 3 On: Rzpmsmaavc Officer of
S("JST—-MM
2 Sr. Auditor/ Junior - o © 3 Years . .
Assistant Grade-V  Accounts Offices. : S Years
Cashier. v
3. Stenotypist Stenagrapher ~do— 5 Years —do—
4. Asw Graded  Sr. Auditor —do—  5¥ears . —de—
5. JrAwdiod - Asw. - —do- 'S Years —dc—
Accountany Grade-L/Cashier, .
- Asstt. Grade-1¥/
Record Keeper/
- Store Keoper
{Vandar L:pai)
f. Assit Gradel  Jr. Auditorf ~do— . 5 Years .
Record Keeper/ Accountant
Vandar Lipib .
{Storckeeper .
T Assit. Grade- 11 Assit, Grade-{f o 5 Years - e
Siore Keeper/
(Vandar Lipik)
Record Keepr.
Note——i. 11 is esseatial 10 puss Accoms Training Exauanauen o the ;sests nfé‘r. Accounts Gfﬁwﬁ&nﬁm

Auditor/Cashier.

2. 1 s cssential for the Govi. Servamt 10

years for promotion to the posts of Jr. Auditor and Storekeeper/Accountant,

mﬁmm?rmagm:wmhaammaf?m ‘

s e G o

. iR A
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¥ SCHEDULENo. 4 (B)
{Ser Rule-13 and 14)
Nameof - Mame of the Name of the Method of - Mini. ‘Mame of the members
the  pogt from which ;msuuwiuch promotion ie. mﬁ of Departmental.
‘Depart-  promotion ‘promoiion selection service for Promotion Commitice
ment will be made will be made method - promotion o
- 2 3 4 A3 6
Manpower Planaing Department {Technical Education) :
1. {. Assistant Superinendent. Seniority 5 Years Nominated by the Director
Supzriptendent. subject 10 1. Sceretary, Technical Education.
fitness. Board—Chairman.
2. Joint Direcior Technicol
3. Dy. Secretary Technical
4, One representative Officer of
SC/ST—Mamber.
2. Sicnuatypist Stenngrapher e 3 Years Nominated by the Direclor
1. One Additional Directarflnint
. Director—Member.
2. Two Dy. Dircvior—Member
. = 3. One sepresentative Officer of
- SC/ST—Member.
3. Assistant Asstt. Supid. —do— 3 Years Nominated by the Directar
Grade-l 1. Secretary, Technical Education
Board=-Chairman.
- 2. §i. Disector, Technicat Educa-
tiop—Member.
3. Dy. Secretury, Technical Edu-
cation Board—Member.
4. One represeitative Officer of
SCIST—Member.
4. Accountaat/ - Assisiant. el S Years —do—
Assistan Grade-i ‘
. Grade-11.
3. Assistant Accountant et O 5 Years —go—
Grade-41.

6. Assistan Assistant i} e 3 Years NMominated by Secretary, Tech-
Grode-1l7 Grade-H nical Bducalion Board :
Record Keeper i. Oae Dy. Secretary—Chaininan

2. One Dy. Secretary—Member
3. TwoAssit, Seceetary-—Member
4, One representative Officer of

SCIST—Member.

Nate.«—ixisessemia!;ogm&mmﬁwnim&nimmmﬁmmﬁemﬁmwx

———

g
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1.3»? ] uie-i3 and 14

Nameol  MNamcofthe .~ Nnmcufihe Mcﬂ;maf iil;m iﬂmwaf:hmhe!:
the *~ post from which post 1o wiuch pmmmn iz,  period of . of Departmental.
Depurt- ~ promotion : promotion - selection service for Prnmobaaﬁnmmmee

ment will be' made will be made - method. . promotion '
h & O N {43 SN + 1 E 6

Manpowerﬁmnm Bapaﬂmpntfi‘uhnmi*%caﬂon)» ' U . 0 o

K T 2 i‘nacapal ?@ywchnm—}viember Ty
: : : 4, One mprmim ﬁfﬁczr qf
" SCIST—Member.”

. Sicooiypist . Stenographor do— S Years Nnmmbyiheﬂimam
: U o~ 3. OM Wm ‘Oﬁiﬁﬂ' of
SC/ST—Member. .

3 Accountsel - Head Clerki - . —do— 5 Years Nominated: by the Director
Engg. College, ~ Cashicr, Engg. SR 1. Aditional Director/Principal,
Polytechiic, Head . - Coflege,. : Lo Engg. College—Chairman.
Govt, Higher L o - 2. Principal Polyiechnic—Member
Secondary '3, Joim Director/Deputy Director-
Technica . : —Member.

School.. * : : 4. One representative Officer of
, : SC/ST—Member. R

4. Assistant Grade-1l/  Accountint etlOe 5 Yeass —do— .
Store. Clerk. - Engg. College/ . o T ‘
Engg. Co' 2/ . ° Polytechnic and P oo
Polytechmc/Pre-" '~ Head Clerk, Govi: n .
Vocational ‘ Higher Secondary
Trining - Tochaical School. . :
Cenine. B ’ _ :

"

5. Assistapi. Ass"as'u;m ' —do— - 5 Years e
Grade-il! Grade-ly  ~ - ‘
Smrc Knc.per,

Note.~}t :scm@mm%mu?mgmmnmmmﬁmmmw
Acwumnﬁﬁmxwpcr o

¥

Bymﬂaandmﬂummcsﬁbeﬂmnﬁandhyam
: R K. DUBEY, Dy. Secy.

e .+t g e
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